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Potluck Dinner
Saturday 17 April, 6.30pm
Holy Trinity Church Hall,
King Street, Windsor, Invercargill
Please bring a plate of food to share

Everyone Welcome
Members of Southland Multicultural Council—free
Non members—a gold coin donation

Photo Gallery of the Multicultural Food Festival
held 19 March 2011

Invercargill Filipino Dance Group

Chinese Lion Dance with Joris de
Bres, Race Relations Commissioner,
on right in photo

(above) Performance by the Korean community
Photos by
Stanley Wooding

Lots of people
and lots of
good food

Thanks to the
International school at SIT for
printing this publication

Ashika Kumar
DISCLAIMER—
The information disclosed in this publication does not necessarily reflect the view of the
Southland Multicultural Council Inc.
Southland Multicultural Council Inc does not support any particular political party.

Photo Gallery

From President Brian
Kia ora te whanau, Greetings to the multicultural family of
Southland

Tuakana Teina Kapa Rima cross over
Cook Island-Maori Culture Group

Invercargill Tongan Trust

Foremost in my mind at the moment is the highly successful day
we enjoyed at the Food Festival, held to celebrate Race Relations
Day. The new venue of James Hargest High School was
excellent, and the crowds of people who attended were most
impressed with the standard of entertainment, as well as the food
on sale. Feedback I have received shows many of our citizens
were unaware of the variety of cultures represented in our
province, and have been pleasantly surprised. My thanks to Violet
for her organizational skills and the hard work she put in during the
lead-up to this event. Thanks also to the willing team of volunteers
who ensured the day went without a hitch. It was an honour for us
to have the event opened by His Worship the Mayor of Invercargill,
Mr Tim Shadbolt, and also to have present the Race Relations
Commissioner from Wellington, Mr Joris de Bres.
I have recently returned from a meeting at Palmerston North,
which was a regional meeting of the New Zealand Federation of
Multicultural Councils. Apart from proceedings of the meeting
itself, it was a welcome opportunity to meet with others from
around the country, both new friends and old. A full report of this
meeting is lodged at our office for those of you who would like to
know more about it.
As we move into autumn, we can expect chillier weather. It is time
to be thinking about keeping warm with more clothing and
bedding, perhaps some may even get their ‘thermals’ out! So until
I see you again, stay warm and happy. I look forward to our next
meeting.

Brian Bellett
Invercargill Chinese Dance School

Tax Credit for
Donations

New to Eastern Southland?
Visit http://easternsouthland.newcomers.co.nz/
If you would like to talk to the police about anything you
can phone me on 215 0311 or
Invercargill Police Station 211 0400.
Remember, if it is urgent dial 111
Community Constable, Anthony Hogan
If you’d like to share a story with readers of this newsletter— something
that has helped you to settle into New Zealand, a good news story, a recipe , something else of interest and appropriate for the newsletter — you
can email it to me at multinations@woosh.co.nz and I will include it as
space permits. Thanks. Violet
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Southland Multicultural
Council Inc. is an
incorporated society and is registered under
the Charities Act 2005, CC27119.
Donations of $5 or more are eligible for a
donations tax credit from the Inland
Revenue Department. A GST receipt will
be issued so you can claim the rebate.
The purpose of Southland Multicultural
Council is to promote and protect the
interests of ethnic people in Southland

Southland Multicultural Council Inc
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From the Coordinator
Greetings to everyone
I hope you managed to get to the Multicultural Food Festival last month at James Hargest
Senior Campus. There was much more seating for everyone this year which was great. Thank
you to all the food stall holders and all those who put in a lot of time practicing and performed
on stage. Thanks to all the volunteers who worked hard to keep things running smoothly on
the day. Thank you too to the volunteers who helped set everything up the day before and those who cleared
everything away when the event was over. Volunteers contribute so much to the success of events like this.
We will be participating in Kidzone again this year from July 20-25 inclusive which is another opportunity for people
to be involved as a volunteer. Learning to use chopsticks was so popular we’ll repeat it again this year as an activity.
I’m looking for other ideas for crafts from another culture which children can make. It needs to be something which is
inexpensive and quick to make and we can get all the materials here in New Zealand. If you’d like to go on the
volunteer roster, or have an idea for a craft, or would like to know more about it please let me know.
Last month we were thinking about people affected by the Christchurch earthquake and this month we add the
people of Japan to our thoughts, especially those who have lost family and friends in the devastating events of
nature.

Violet Stewart

A Well Known
Maori Proverb

Where can I get a
FREE health check?
Where can I find out
about support for health
and disability issues?

Every culture has proverbs or
sayings which reflect the
thoughts, values and advice of
past generations.
I visited the Christchurch
Cathedral about four years ago and copied down the
words of this Maori proverb which was on one of its
walls. When I saw the Christchurch Cathedral in
ruins after the earthquake I thought of the proverb.

Come along to the May Day Expo,
Invercargill Workingmen’s Club, cnr Esk & Jed Street

Saturday May 7,10.00am to 3.00pm.
FREE Entry FREE health checks
over 70 exhibitors related to health & disability
Competitions and prizes lucky door prize

He aha te mea nui o te ao? He tangata! He tangata!
He tangata!
What is the most important thing in the world?
It is people! It is people! It is people
We are so thankful for the
miracle that no one lost their
life in the collapse of the
cathedral.

Morning tea and lunch can be purchased

Accommodation Wanted
One of our members, Angela Pardo, who went to live in
Christchurch a few years ago, has decided to return to
Invercargill after the earthquake and is wanting
accommodation with a family.
If anyone is able to help or you want more information
contact Angela on 027 6859671. At present, Angela is
staying with president Brian & Donna and can also be
contacted there 216 7728.

Violet Stewart
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What Does this
Parking Sign Mean?
From the New Zealand
Land Transport Regulations
it means:
A driver or person in charge of a
vehicle must not stop, stand, or park the vehicle in any
parking area reserved for disabled persons unless—

Easter in the Philippines
As Christmas season is the merriest time of the
year, Lenten season (especially the Holy Week/
Easter) is observed with solemnity in the
Philippines.
Commencing with the Ash
Wednesday, Roman Catholics have their
foreheads marked with a cross of ash. This is a
sign of their repentance and reconciliation with
God.
Then on Palm Sunday, the church goers have their
palm fronds blessed by the priest.(Commemorating
Jesus’ entry to Jerusalem).

(a) the driver or any passenger is
disabled; and
(b) an approved disabled person’s
parking permit is prominently displayed
in the vehicle.

Maundy Thursday (Huwebes Santo) is highlighted
by the institution of the Lord’s Supper with the
re-enactment of Jesus washing the feet of his
twelve apostles.
During this day,
people visit and
pray over seven
churches
in
succession
as
they observe the
catholic
Visita
Iglesia (Visitation
of Churches).

These signs are at supermarkets,
and outside other buildings
which
people with a disability need to have
close access to.
If you see this sign, don’t park there
unless you have a disabled person
with you or disabled yourself and have
the correct permit.

At the Supermarket
I remember when I came back to live in New Zealand after
living overseas for 13 years I found quite a few things
about life in NZ I didn’t understand. When I went to the
supermarket I saw a notice on the door which said, “We
follow the Swedish Rounding System .” I thought this
meant that it was the direction that
people wheeled the supermarket
trolley up and down the
aisles, as they all seemed
to go in the same direction!
After some time I
found out that it referred
to the system of rounding money up and down due to the
1c, 2c & 5c coins being discontinued.
Talking of trolleys, if you use the supermarket trolley to
wheel your purchases to your car in New Zealand it is
expected that you will return the trolley to the trolley park
at the supermarket.
As well as being near the
supermarket door there is often another convenient trolley
park in the middle of the car park.

On Good Friday, numerous processions of ‘The
Way of the Cross’ (Via Crucis) are held across the
country reflecting on Jesus way to Calvary. During
this time, penitents are seen in the streets, flogging
their bodies with whips or sticks, other carrying
crosses and some to the extreme of being nailed to
the cross, as a sign of their yearly penance and
vow.
Black Saturday is celebrated by ‘The blessing of
Fire and Water’ by the priest, praying over the
colourfully designed big candles and a big jar filled
with water (to be used as Holy water).
Easter day starts with a dawn procession of two
groups of parishioners, each starting at an opposite
end of the community with one group having the
image of the veiled Mother Mary, and the other, the
image of the resurrected Christ. Both images meet
at the church’s doorstep. There, a child, dressed
as an angel unveiled Mother Mary now facing
Jesus’ image while the people sing joyfully. Also in
this day, Easter egg hunting is being observed and
enjoyed, especially by the kids, as each egg has a
prize.

If you have a question or find something unusual about
the New Zealand way of life please let Violet know at the
office as it may be a help to others.
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Employment Relations Act: - Changes to the Holiday Act
The main changes to the law include:
› Changes to the calculation of payments for public holidays, alternative holidays, sick leave and bereavement leave
› Allowing employees to ask to cash up a maximum of one week of annual holidays
› Changes to transferring the observance of public holidays
› Changes to when employees can take alternative holidays
› Requirements regarding requesting proof of sickness or injury
› Clarification of entitlements during a closedown period
› Other changes including penalties for non-compliance and definitions of payments and allowances.
You can view the Holidays Amendment Act 2010 at

www.legislation.govt.nz

Cashing up a maximum of a week of annual holidays
The law change means that employees will be able to ask for their employer to pay out up to one week of their
minimum entitlement to annual holidays a year. This can only be at the employee’s request and the request must
be made in writing. Employees may request to cash up less than a week at a time. More than one request may be
made until a maximum of one week of the employee’s annual holidays is paid out in each entitlement year (a period
of 12 months continuous employment from the anniversary of the employee’s starting date.) Any request must be
considered within a reasonable time and may be declined – unless the employer has a policy that does not allow
cashing up. The employee must be advised of the decision in writing and the employer is not required to provide a
reason for their decision.
If an employer agrees to pay out a portion of the employee’s annual holidays, the payment should be made as soon
as practicable, which will usually be the next pay day. The value of the payment must be at least the same as if the
employee had taken the holidays.
An employer cannot pressure an employee into cashing up holidays. Cashing up cannot be raised in wage or salary
negotiations or be a condition of employment. Requests to cash up cannot be included in an employment
agreement. However, an employment agreement may outline the process for making such a request. The process
must meet the minimum requirements set out in the legislation.
Employers may have a workplace policy that they will not consider any requests to cash up annual holidays. This
can apply to the whole or only some parts of the business. The policy can only be on whether the employer will
consider any requests. It cannot be about the amount of annual holidays an employee can cash up or the number of
requests an employee may make. An employer should consult with employees on the development of such a policy,
and new employees of the policy when they make an offer of employment, as part of their good faith obligations. If
an employer does not have a workplace policy on cashing up that applies to the employee, they must consider any
request to cash up annual holidays in good faith.
If an employer is found to have incorrectly paid out a portion of the employee’s annual holidays where the employee
did not request it, the employee is still entitled to take the portion of annual holidays concerned and to keep the
money. The employer may also face a penalty.
If an employer has agreed to pay out a portion of the employee’s annual holidays, but the employer and
employee cannot agree on the proportion or payment amount, a Labour Inspector may determine the
proportion or amount of them.
Events Coming UP:
The impact of alcohol – Date still to be set but contact me if you are interested in attending this
Wednesday 1st JUNE – Immigration Seminar 10.30am – 12.30m Venture Southland 143 Spey Street
Wednesday 1st June. If you need information on Work or Visitor Visa then be at Venture Southland 143 Spey Street,
Invercargill 10.30am – 11.30am This is followed with Residency information 11.30am – 12.30pm.
Sue Morrison-Bailey
The Rainbow Quill

Settlement Support 03 2111803
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Notice Board
Citizen's Advice Bureau
corner of Dee & Gala streets
This agency has been set up to assist people with
enquiries for services and for referral to other
agencies.

Southland Centre
184 Esk Street, Invercargill
Tel/fax: 03-2182736

Specialist service include:
Justice of the Peace clinic– Saturday 10am until
noon. (no appointment necessary)
Consumer clinic- every Wednesday 3pm- 4.30pm,
Friday 12pm-1.30pm- call to make an appointment
Legal services- free legal service on Thursday
night. An appointment must be made.
Telephone: (03) 218 6648 or 0800 367 222

Southland Community Law Centre
5 Tay Street
Invercargill (just along from W.I.N.Z)

email southland@esolht.org.nz

Free English language classes for people from
non-English speaking backgrounds*

•
•
•
•

Home tutors
Social English Groups
( in Invercargill & Gore)
English for Employees
(a specially designed programme
for people in employment)
*conditions apply

Learn English
at SIT

Ph 03 214 3180 or 0800 55 0800
Services include:

•
•
•
•

providing legal information
ZERO FEES FOR NEW ZEALAND CITIZENS AND PER-

advice and assistance

MANENT RESIDENTS

promoting legal education and law reform
and in some cases representing people in court.

These services are usually provided free to eligible
members of the public. Check with your local community law centre to see what services they offer.

The SIT English language school provides new & old residents
of Southland the best educational opportunity in the country
to improve their English language learning at no cost.
Full time students can apply for study allowances to assist
them through their study.

SIT offer? Full & part-time Intensive English language cer-

April
Birthday Greetings
To:
☺
☺
☺
☺

Ravnil
Anshu
Anu
Nischal

tificate, NZQA approved with part-time afternoon IELTS program.
Beginning any MondayMonday-Times are:
Monday– Thursday 9am-3pm and
Fridays 9am-12pm.

☺
☺
☺
☺

Geoffrey
Ivy
Sophia
Brandon

Congratulations to everyone, young and old, having a
birthday in April..

If anyone would like to have birthday greetings in our
newsletters please let Violet know at the office, 214 9296
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For further information call 03 2112699 extn. 8770 or
email overseas@sit.ac.nz

Membership of
Southland Multicultural Council
If you aren’t a member of Southland
Multicultural Council and would like to be
you can either phone Violet at the office for
a form, come into the office and collect a
form or download a form from our website
www.multinations.co.nz. On the website you will find the
membership form under the heading of publications.
Annual Membership is $15 per family

Southland Multicultural Council Inc
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Kids Korner
Hi Everyone
Last month there was the Multicultural Food Festival at James Hargest Senior Campus. It was great
to see children there with their families. Below are just a few photos of what some children did at
the Food Festival.
Photos by
Stanley Wooding

Some children even
sang and danced on
the stage

Some children ate food, and so did lots and lots of
grown ups! I think it’s fun to try food from different
countries.

Violet ☺

Your Right to Return
Have you every gone to return goods that aren’t working and been told you
can’t because it’s past the warranty? Or a sales assistant said you can’t return
something that’s broken because of copyright or hygiene issues?
Warranties and return policies are different from the rights you have under consumer law. Even if your
problem isn’t covered by the warranty or returns policy you may still be able to get a repair, refund or replacement
under the Consumer Guarantees Act. It is okay for the business to refuse to accept the goods if you changed your
mind, but if the goods don’t meet guarantees under the Consumer Guarantees Act, or other laws, then you do have
the right to return them.
For more consumer advice, and information about how to complain effectively, visit www.consumeraffairs.govt.nz or
the local Citizens Advice Bureau.
The Rainbow Quill
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Please return to :
Southland Multicultural Council
Southland Community House
46 Kelvin Street
Invercargill

ANZAC
Day
Each year on April 25 we remember people from Australia and New Zealand who have fought in wars and
conflicts so New Zealand can be a free country. This day is called ANZAC Day. ANZAC is short for Australia
and New Zealand Army Corps. Red poppies are worn as a symbol of ANZAC Day and a sign of remembrance.
If you would like to attend an ANZAC Day service in Invercargill it is usually early in the morning on April 25.
The times of ANZAC Day services vary in starting time in other places (check the local newspaper). A few
years ago when we were in Sydney on holiday my husband went to an ANZAC Day service there. There were
thousands of people lining the streets to watch the parade. There are also ANZAC Day services in London on
April 25. Wherever New Zealanders and Australians are on April 25 they remember this day.
Violet Stewart

